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Abstract

This study integrates theoretical perspectives, including goal-focused leadership, path-goal,
and goal-setting theories. Through factor analysis, three types of supervisor's management
behaviors in the post-pandemic era were extracted: initiating structure, motivating employees,
and focusing on outcomes. The study examines whether these supervisors' management
behaviors influence the deployment of achievement goals among subordinates, including
mastery approach, mastery avoidance, performance approach, and performance-avoidance
goals, ultimately enhancing job performance. Additionally, the study employs leader-member
exchange relationships and risk preference theory to differentiate subordinate attributes,
including risk-oriented ingroup members and risk-averse outgroup members, to assess the
differential impact of supervisor's management behaviors on the achievement goals of these two
groups. The research sample comprises 374 employees from small and medium-sized enterprises
(SMESs) in Taiwan.

The research findings indicate that in the post-pandemic era, supervisors' motivation-
promoting and outcome-focused behaviors have a more significant impact on subordinates' job
performance than initiating structure, particularly among subordinates with mastery-approach
goals. These behaviors are especially effective in motivating subordinates to enhance their job
performance. Additionally, there are differential effects of the supervisor's management
behaviors on the achievement goals of the two groups of subordinates.
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