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Abstract

The purpose of this study is to examine the joint and interactive effects of employee
perceived organizational career management and career self-management on job
embeddedness and turnover intention among 297 employees in various companies and
industries. Regression analyses indicated that (1) perceived organizational career
management was negatively related to turnover intention and was mediated by job
embeddedness. Results also showed that (2) career self-management moderated the
relationship between perceived organizational career management and job embeddedness
such that this positive relationship was stronger when employees had a higher level of
career self-management. Finally, (3) results of the moderated mediation analysis showed
that for employees with higher level of career self-management, the indirect effect of
perceived organizational career management on turnover intention through job

embeddedness was stronger.
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