&H

S E LR R T HEERT ErT5t— 8 TRIRHT T/ 38E

fE&

BlE (I TRSEH BN 2 Eae (EEE))
T (AUE TR EH AR B A )

By (JETE TOREVE B BRAOR R B i {28 A )

HE

ASEE AL - B~ LIRS 8 {E& Y 396 (1R TETHGHE - PRaT4askt
FEHERTHEERIZE - BRI B TRIMAEH T ATREERY 7/ 8E - t7Es
PSR T oA ~ ZoTRIER AT ~ AR E > RHEU T 4R - HEk & EAY
VOIEREE > BIREER A - BRERRHAR © RIS SIRPRIR AR B LRI E A & IR H
P& > BTRGHHEERAEELREZE B TRENER THE S LHE TR
L I B (A 350 50 o TR -

SR

BRI - s Eg It - HEEH - B1TRI%

Title

The Effects of Organization Socialization on Migrant Workers’ Intent to Stay:
the Mediating Effect of Employee Relations

Author(s)

Ping-Qing Liu, Xue Wang, Wei-Zheng Liu

Abstract

The purpose of this paper was to explore the effects of organization
socialization on migrant workers’ intent to stay, especially the mediating
effect of employee relations on them by 396 available data of migrant
workers. Main conclusions have drawn as following: First, Four factors of
organization socialization, including training, understanding of the
organization, coworker support and future prospect, have significant impact
on migrant workers’ intent to stay. Second, employee relations have
significant impact on their intent to stay. Third, employee relations have
mediating effect on organization socialization and migrant workers’ intent to
stay.
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