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Abstract

There is a sort of ingratiating strategy influencing in modern organization. The
complimentary strategy as one of an upward influence tactic is commonly applied
and effective. Basing on principles of politeness, we design Individual
Complimentary Strategy Inventory to explore the relationship between
complimentary strategy and trustworthiness perceived by co-workers. It also
explores the influence of trustworthy- ness among co-workers to the individual
wiliness of cooperation in the same organization. Owing to the sensitive subject,
researcher used a convenient sampling technique and received 315 effective
questioners. According to the data appearing from the questioners, comparing to
the direct conversation strategy, the indirect complimentary strategy would lead to
the higher competency-base trustworthiness from supervisors to that co-worker.
Moreover, the complimentary strategy has multiplier between competency-base

and traits-base trustworthiness of co-worker and wiliness of cooperation.
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